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KMPT - applies to F&F charter, but not under F&F budget

• Emergency cover/ rota planning is an issue being raised at LFG/ LNC meetings – awaiting outcome of discussion



KMPT: applies to F&F charter, but not under F&F budget

• Changes that can potentially be made to the induction process (in the long-term)
• Guardian of safe working talk – exception reporting section to include information on rest breaks, and intended benefits and 

facilities available on site
• Induction paperwork – additional guidance on exception reporting, rest break and shift parameters as per BMA, raising 

concerns regarding breaks/ rota, signposting for concerns re: health/ sleep
• BMA/LNC stand if required for further information, in addition to above resources



KMPT: applies to F&F charter and F&F budget

• On-call access to a fridge and microwave across all sites
• On-call access to a vending machine that offers a diverse range of options (including vegetarian, 

halal, kosher etc.)
• On-call access to food and drink (suggested for Higher trainees, could be extended to junior 

trainees as well ?)

KMPT: applies to F&F charter, but not under F&F budget

• Each on-call room can have a contact list of nearby takeaways (preferentially NHS discounted)



KMPT: applies to F&F charter and F&F budget

• Provision of rest facilities for doctors across sites – a common room for all doctors, and enough rest spaces (For junior doctor/ SpR/ 
doctor working overtime)

KMPT: applies to F&F charter, but not under F&F budget

• Improving lighting across sites – especially for doctors who will be walking between wards 
• Improved security measures across sites – doctors accompanied by professional from requested ward when walking across site and 

seeing patients (?) if formal security cannot be provided
• Possible idea – Security alarms for doctors who will be travelling between sites/ lone working that links to GPS/ central security 

centre ? Can be given to doctors at induction (with fee payable if not returned at the end of their tenure with KMPT) to ensure 
access to security during out-of-hours/ home visits ?

• Access to swipe cards at induction (with fee payable if not returned at the end of their tenure with KMPT)



KMPT: applies to F&F charter and F&F budget

• On-call access to a bed (details as in F&F charter) across all sites
• On-call access to independently controlled A/C +/ fans and portable heaters across all sites
• Renovation of on-call facilities to ensure – telephone in working order with access to switchboard, 

safe electrical power points and adequate sound/ light-proofing for rooms

KMPT: applies to F&F charter, but not under F&F budget

• Agreed maintenance policy for on-call facilities across sites



For KMPT –

• Nominated employer representative – Dr Sarfraz (DME)
• Guardian of safe working at present – site dependent (?)



KMPT: applies to F&F charter and F&F budget

• On-call access to WiFi across all sites (individual router, as NHS WiFi is unreliable)
• On-call access to storage and lockers across all sites

KMPT: applies to F&F charter, but not under F&F budget

• Each on-call room to be supplied with a confidential waste bin that is emptied regularly/ appropriately (patient 
confidentiality issue)

• Wards to be appropriately stocked with clinical equipment i.e. stethoscope, tendon hammer, otoscope, pupil torch 
(clinical care issue)

• Updated computers/ AV sets across all on-call sites 



KMPT: applies to F&F charter, but not under F&F budget

• Safety and security – covered in previous slide
• Educational experiences and resources likely have alternative allocated budgets




