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	 POST NO.   

	CANTERBURY & COASTAL COMMUNITY MENTALHEALTH TEAM, LAUREL HOUSE, CANTERBURY


	NAME OF THE MAIN CONSULTANT TRAINER(S)
	HOW MANY SESSIONS
	SPECIAL INTERESTS

	Dr Paul Culatto

	10 (Dr Culatto does not work on a Tuesday and therefore there will be no direct clinical contact on those days)
	General Adult Psychiatry,
Quality improvement,

Physical health,

Psychotherapy,

Medical Education. 




Job Description and Trainee’s weekly timetable

CORE TRAINEE ON General Adult Psychiatry
GENERAL ADULT PSYCHIATRY at Canterbury & Coastal
COMMUNITY MENTAL HEALTH TEAM, LAUREL HOUSE, CANTERBURY
KENT and MEDWAY NHS & SOCIAL CARE PARTNERSHIP TRUST
Laurel House, 41 Old Dover Road, Canterbury, CT1 3HH
Job Title:
CT (Core Trainee) 
Hours:

Whole Time
Location:
          Canterbury & Coastal Community Mental Health Team


          Base:(at least once per week for outpatient clinics and MDT)
                                Laurel House

                                41 Old Dover Road

                                Canterbury 

                                Kent

                                CT1 3HH



Satellite Clinic:(at least once per week for outpatient clinic)



Kings Road Clinic 




4 King's Rd,
                                Herne Bay 
CT6 5DB
Educational 

TBC 
Supervisor:
 Dr Paul Culatto, Consultant General Adult Psychiatrist.
Diary planning support: Pamela Grant
1.  Introduction

Kent and Medway NHS and Social Care Partnership Trust was formed on 
1ST April 2006 following the merger of West Kent NHS and Social Care Trust and East Kent NHS and Social Care Partnership Trust.  The Trust provides a wide range of services across all of Kent and Medway. These services primarily focus on mental health needs for adults 18- 65 yrs), older adults people (65yrs and above), forensic mental health, learning disability, as well as a range of specialist services such as perinatal and neuropsychitatry.  It serves a population of 1.7 million people. We work closely with KCC Social Care staff.
Canterbury is a mixed urban and rural population. The Adult Mental Health services for the Canterbury and Coastal area are provided at Laurel House (Canterbury Mental Health Centre), and Kings Road Clinic, Herne Bay (our clinical spoke) by the Community Mental Health Team (CMHT). It is a combined assessment team responsible for signposting to the correct intervention.  The philosophy and orientation of the team is based using the principles of recovery. Service users are encouraged to accept responsibility for their own mental health, wellness and independence. Furthermore, they are encouraged to achieve their personal goals. The team adopts the Trust strategy in modernising community mental health services and work in line with the New Ways of Working. We believe in giving empowerment to the patients and to support them towards independent life as much as possible. We work closely with the carers and we offer and provide carers’ assessment to all the carers of our clients.
The catchment area of Canterbury and Coastal CMHT currently encompass the towns of Canterbury, Faversham, Herne Bay, Sandwich and Whitstable with a total of 14 GP Surgeries and an area of population just over 170,000. 

We have a Locality Manager and two senior Operational Team Managers (OTMs) who provide managerial and professional support to the team. We have a dedicated multidisciplinary of CPNs, Occupational Therapists, Support Time Recovery workers and a non-medical prescriber. We have an excellent Psychological Services Team, with whom we work closely, and who provide several groups and individual therapies. We also have a Vocational Advisor team to support the clients in return to employment and recovery.
The way of working of the CMHT is changing, the NHS Long Term Plan published in 2019 put forward new ways working increasing integration and collaboration, this is the Community Mental Health Transformation Program. The CPA model is being decommissioned and various pathways are being introduced in the CMHT. Additionally the trust has recently approved the roll  out of Open Dialogue training for CMHTs in KMPT, this is a significant shift towards a more collaborative and social approach. 
3.  Job experience. 
The core trainee placement offers training in General Adult Psychiatry in a community care group setting. 
Within the Canterbury & Coastal CMHT, we have 4 consultants covering 4.5 full-time consultant posts. There is one GP trainee and another inpatient GP trainee who attends Laurel House for exposure to community psychiatry and one full-time core psychiatry trainee post. There is cross cover amongst the consultants and there is an open door approach which encourages discussion and joint working. 
The team has a dedicated Duty team assessment and CAPA Assessment team. There is a robust system of medical support to the team and to ensure medical leadership. 
The Trainee will get an excellent opportunity to develop skills for all the aspects of general adult community psychiatry. The Trainee will be able to take part in the weekly referral screening meeting alongside the consultant, here the medical team will be providing medical input to screen the referrals made to the CMHT.  
The trainee will have access to a psychology team who run weekly referrals meetings as well as teaching. The psychology team provide both individual and group therapy. Group therapy is provided both directly through the psychology team and through supervision of CMHT practitioners running groups like STEPPs and Self Soothe. The psychology team can also provide pastoral support and often run professional reflective groups for those interested. 
The Trainee will be able to attend community assessments under the Mental Health Act. 
The trainee will learn to interact with other specialties such as Mother and Infant Mental Health Team, Neuropsychiatry, etc.  The trainee will be able to communicate with Primary Care Mental team such as INVICTA team. 
The trainee will participate in on-call duty whether in St Martins Hospital or Thanet Mental Health Unit.
The Trainee will also be participating in an ‘emergency rota’ and diversify your skills regarding emergency mental health care to the patients in the community. The trainee will be running Outpatient / medication review clinics, doing home visits if needed and will get an opportunity to do new patient assessments in the community. All these experiences will be under close supervision by the consultant. The trainee will be exposed to understand working with patients on CTO and restriction orders by Ministry of Justice. The Trainee will be working patient who have statutory section 117 aftercare.
We have a well-resourced rehab team and we work closely with them to provide patient centered care to our patients who have enduring and disabling mental health problems and enable them to achieve Recovery.
We work closely with Mother and Infant Mental Health Services, Learning Disability, Addiction, Neurorehab, Autism Spectrum Diagnostic and Forensic services. 

There is an inpatient psychiatric unit in close proximity at St Martin Hospital  You can have an opportunity, depending on your training needs, to spend a few sessions in the inpatient unit, under clinical supervision of an inpatient consultant. This will give you a unique exposure to manage the patients of your area in the community and in the wards. 

We work closely with the inpatient, Crisis team and liaison team.
The post offers a flexible timetable that can enable the post holder to attend their desired special interest. 
The post offers opportunity to develop research and audit skills which will be supported by the whole CMHT. 
The post offers an opportunity to develop teaching and appraising skills and is likely to provide training experiences for medical students from both Kings College London as well as the new Kent and Medway Medical School (KMMS). 
We strongly believe in medical leadership and encourage our trainees to attend team meetings and get an experience in leadership and management.  
We encourage our trainees to attend the monthly risk forum where staff discuss clients at high risk.  Selected cases are discussed in detail with the whole team with a special focus on risk management. You will have an opportunity to discuss your cases and to support the team with your opinion. 
	GP practices within patch

	Park Surgery (Herne Bay)

Newton Medical Practice (Faversham)

Faversham Medical Practice (Faversham)


4. Administrative resources available to the post holder

Post holder will have access to Admin Support. Will have access to computer and mobile phone. 
5. Responsibilities 

Post holder will be supervised by the consultant psychiatris
6.0 Good medical care

The post holder is expected to:

a) Provide specialist medical / psychiatric assessment, treatment, consultation and liaison; around the care of patients within the Canterbury & Coastal Community Mental Health Team.
b) The post holder will be expected to observe and implement the trust values

c) The post holder will have regular supervision from his clinical supervisor
d) In conjunction with other members of the Multidisciplinary Team to plan and deliver appropriate individually tailored treatment plans. 
e) Regularly review and monitor patients’ treatment progress (including referrals, investigations, CPA care plans, etc.). 
f) Keep accurate appropriate and up-to-date medical and administrative documentation  . The Trust uses the RIO system, training and using the system is mandatory. 

g) Liaise closely with other relevant professionals and organisations including non-statutory services, practitioners, medical colleagues, Social Services etc.  
h) Operate within relevant guidelines, policies and procedures. Most policies are available on the Trust website or can be requested from the Service Manager. 

i) Provide clinical advice, liaison and consultation as required to colleagues in primary care, community services and other specialties in line with new ways of working. 

j) Contribute to regular communication and correspondence with other agencies. 
k) When necessary, covering duties of colleagues, in order to ensure continuity of medical care. 

l) To provide guidance and support to newly appointed and less experienced medical colleagues. 
m) To provide reciprocal cover for leave periods for medical colleagues at the service. 

6.1 Maintaining good medical practice

a) The post holder is expected to participate in continuing professional development, annual appraisal and revalidation and is encouraged to have a peer reviewed PDP.
b) The post holder is encouraged to take his/her study leave entitlement in line with Royal College Guidelines and to support the development needs identified in their PDP and appraisal. 
c) The post-holder can attend the in-house CPD Academic Programme on the third Thursday of the month. 
6.2 Relationships with others

The post holder is expected to:
a) Work in partnership with users and carers so that they are fully involved in and empowered to make decisions about their treatment and care. 

b) Work constructively with managers and clinical colleagues to maintain effective team working and service improvement. 

c) Good communication and effective working relationships with all relevant agencies in relation to individual patients and service development. 
d) The post holder is expected to build a knowledge of and links with voluntary and independent service providers locally.
e) Participate in multi-agency meetings (MAPPA, Adult Protection, Child protection, etc) and multi-professional meetings for clients with complex needs.

6.3 Training and Educational Supervision:
The post holder is expected to:

a) Attend induction program.

b) Attend weekly supervision with consultant. This is one hour dedicated to educational and clinical supervision, completing work placement assessments, and reviewing portfolio.  

c) Participate in the Trust’s training programme for medical staff. 
d) Attend corporate induction and mandatory training. A list of mandatory training courses can be requested from the consultant, HR, or the Practice Development Centre. 
7. Audit and health and social care governance
The Trust is committed to the concept of Clinical Governance and has established a Clinical Governance Committee to ensure that the highest possible standards of practice are developed throughout the Trust, to establish a culture of continuous improvement and to ensure that mechanisms exist to monitor the effectiveness of clinical practice. 

The post holder will be expected to:

a) Participate in clinical audit and other clinical governance activity. It is expected that the post holder will complete an audit cycle within the placement.
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